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processing under Title VII of the 1964 Civil Rights Act since the federal contract 
compliance program concentrates on systemic or class-wide discrimination. Referral 
of complaints to the EEOC has been an OFCCP practice since 1969. 

--Complaints may be filed by third parties such as public interest groups. 

--Procedures and policies regarding administrative and judicial proceedings to 
enforce the executive order and to seek comprehensive remedies for discrimination, 
including back pay, are clarified. All administrative enforcement proceedings will 
be under the supervision of the Solicitor of Labor and OFCCP's hearing rules. 

--Information to be contained in the 30-day notice to show cause why debarment 
proceedings should not be instituted is clarified. 

--Current policy is clarified regarding procedures by which an employer can 
request a determination by the OFCCP director that a hearing must be held prior to 
passing over that employer on the award of government contracts because of executive 
order violaions. 

Also, contractors with 50 or more employees and government bills of lading 
which in any 12-month period total, or can reasonably be expected to total, $50,000 


Or more are now subject to the written affirmative action program requirement. The 


proposal for this requirement generated some controversy, but the OFCCP feels it will 


substantially increase the number of employers in the trucking industry who must 


establish written goals and timetables for hiring and promoting minorities and women. 

The final rules were published in the Federal Register on Jan. 18 with a lengthy 
preamble explaining the rationale behind each amendment or revision and discussing 
public comments. 

The regulations are effective on Feb. 17, 1977, except for procedures for 
administrative proceedings which were effective on Jan. 18. 

Executive Order 11246, as amended, prohibits federal contractors and subcontractor 
from job discrimination based on race, color, religion, sex or national origin. It 
also requires affirmative action to hire and promote minorities and women. 

The exective order is administered by the Office of Federal Contract Compliance 
Programs, which is part of the Labor Department's Employment Standards Administration. 
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Week of January 31, 1977 


$500,000 MACHINISTS UNION PROGRAM 
TO APPRENTICE 7,500 MECHANICS 





WASHINGTON —A $500,000 national program to recruit and apprentice 7,500 automotive 
mechanics and painters was started by the International Association of Machinists and 
Aerospace Workers, AFL-CIO, (IAM) and the U.S. Department of Labor. 

The new contract with the IAM was announced at a signing ceremony at the Machinists’ 
Building in Washington, D.C., with IAM President Floyd E. Smith. 

The program is among the first of several initiatives by the Labor Department to 
extend apprenticeship into major industrial occupations where it is not now strongly 
represented. 

Also approved were revised national apprenticeship standards that approximately 
5,000 employers covered by collective bargaining agreements with the IAM will use in 
the next four years. 

Six key occupations are involved in the revised standards: automotive truck 
mechanic, heavy duty equipment mechanic, truck and trailer body mechanic, diesel 
mechanic, painter, and general automotive mechanic technician. 

The apprenticeship initiatives contract is designed to achieve a total new 
registration of 7,500 apprentices over the first four years of the program with an 
initial goal of 1,500. 

IAM President Smith announced that the contract specifies the formation of a 
regional structure of coordinators under the direction of the union to apply the 


Standards at the local level among the 5,000 employers. 











Week of January 31, 1977 


JOB CORPS DRILL UNIT IN INAUGURAL PARADE 


WASHINGTON -- One of the U.S. Labor Department's human development programs, 
the Job Corps, was represented in the Inaugural Parade. 

The nationally recognized drill team from the Breckinridge Job Corps Center, 
Morganfield, Ky., represented the department's successful manpower program. 

The 63-member unit, most of whose members are black, practiced six days a week 
for the parade. The unit, under the direction of James E. Daniels, was invited 
by the Inaugural Committee in December, and members gave up their Christmas holidays 
to prepare. 

Daniels, himself a 1967 graduate of the Job Corps and a member of the drill 
team, returned as its director. The unit has earned several national prizes in drill 
events. 

The unit also visited with the director of the Job Corps, John Stetson, at his 
headquarters, 601 D Street, N.W. 

The Job Corps program is a national system of residential centers providing 
basic education, vocational training, counseling, and support services to help dis- 
advantaged men and women, 16 through 21, prepare for jobs and for responsible 
citizenship. 

The 60 centers across the Nation have a combined capacity to serve 21,000. 
Since 1965 when Job Corps opened its first center, more than 500,000 young people have 
been helped by the program. 


Job Corps is administered by the department's Employment and Training Administration. 
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Week of January 31, 1977 


LABOR DEPARTMENT BRINGS ACTION AGAINST 


LOCAL TEAMSTERS PENSION AND WELFARE PLAN TRUSTEES 


WASHINGTON -- The U.S. Department of Labor has requested a preliminary injunction 
in the U.S. District Court in Brooklyn, N.Y., to safequard assets of pension and 
welfare plans maintained for employees represented by General Teamsters Industrial 
Employees Local 806. The Department filed a lawsuit against trustees of the plans 
Thurs., Jan. 20. 

The department alleges that the trustees have permitted "the expenditure of 
_large and unwarranted sums of money from Welfare and Pension Plan assets, including 


payments totalling approximately one million dollars to defendant-trustee George Snyder 


which are far in excess of reasonable compensation for any service he actually rendered." 
Other challenged expenditures are $380,000 to refurnish union and plan offices, and 
$290,000 that the department alleges was transferred from the welfare planto Local 806 
by passing the funds through an organization called 806 Records Processors, Inc. These 
expenditures and transactions violate the Employee Retirement Income Security Act of 
1974 (ERISA), the department claims. Local 806 and 806 Record Processors, Inc., 
are named as defendants in the lawsuit. 

The Labor Department has asked the court to remove individual defendants from 
their offices as trustees of the plans, to undo the transactions that transferred 
plan funds to Local 806, to dissolve 806 Record Processors, Inc., and to order 
restitution of funds lost bv the welfare and pension plans as a result of the 
defendants’ conduct since Jan. 1, 1975, the date on which the plans came under ERISA 
fiduciary provisions. 

In announcing the suit, Acting Solicitor of Labor Alfred G. Albert said: "It 
was necessary to commence this action as soon as the Department of Labor became aware 


of the circumstances, and to seel immediate injunctive relief, in order to prevent 


dissipation of the assets of these plans." 
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Week of January 31, 1977 


JOBLESS PAY EXTENSIONS SAVE 
225,000 FAMILIES FROM POVERTY 


WASHINGTON -- The families of a quarter of a million jobless workers were prevented 


from falling below the poverty line in 1975 because of special unemployment insurance 
programs, the U.S, Labor Department reported. 

In a special report to the Congress by the Secretary of Labor, the department 
said that Federal Supplemental Benefits (FSB) had a substantial effect on household 
incomes. Without FSB, 33 percent of the recipients would have had 1975 household 
incomes below the poverty line. 


ic 
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JA) as also having a 


The report cited Supplemental Unemployment Assistance 
substantial antipoverty effect, although le FSB because of the nature of the 
two programs. 

FSB and SUA were created in December 1° i 2sponse to the severe unemployment 
caused by the recession: 

--The Emergency Unemployment Compensation A established FSB to provide 
additional benefits to unemployed workers who had e ist their entitlements 
regular and extended benefits under the permanent unemployment compensation 

--The Emergency Jobs and Unemployment Assistance Act of 1974 established a new 
program of SUA to make benefits available t employed workers whose previous employment 
had not been covered under the 
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Week of January 31, 1977 


FINDS EX-PRISONERS CAN 
SHT"--BUT NEED HELP 


INGTON -- A small weekly income for ex-inmates for a few months after 


leaving prison can help prevent their rearrest for financially motivated crimes, 


according to a study completed for the U.S. Department of Labor. 


An experimental program in Baltimore provided both financial and job 


placement assistance to selected men leaving Maryland state prisons. 

The aim of the experiment was to find out whether either or both of these 
services could ease the adjustment from prison to the labor market and to 
determine whether either service or both together could reduce their rearrest 
rate. 

During the first vear, the rearrest rate among those receiving financial 
aid was 27 percent lower than the arrest rate for those not receiving such 
assistance. 

A total of 432 men participated in the study almost three years, September 
1971 to July 1974. They were “high-risk" former inme icing a greater- 

likelihood of rearrest and return to jail. n fact, these men 
han most to me illegal activity shortly after 
eir release from prison. 

While financial aid was effective, the job placement service was not. The 
men offered the job placement service had a slightly higher rearrest rate than 
those not offered the service. Moreover, there was no combined effect; that 

received both financial aid and job placement service did no better 
who received only financial aid. 
tudy was carried out for the Labor Department's Employment and Training 


Administration by the Bureau of Social Science Reserach, Inc., Washington, D.C., 


under the supervision of Dr. Kenneth J. Lenihan. 








Week of January 31, 1977’ 


Second Gate-- The Role of Financial Assistance in 


risoners" (Research and Demonstration Monograph 45), 


by contacting the Inquiries Section, Employment 


U.S. Departmen f Labor, Room 10225, 601 D St., 


(Note: A related survey completed for the Labor Department by the American 


Bar Association revealed that financial assistance to inmates at the time they 
leave prison is wholly inadequate. The study identified the extent and kinds 
of direct government financial assistance available to a releasee and gave a 


" 


explanation of so-called "gate money." That report, "Back on the 


Street--From Prison to Poverty," can be obtained from the National Technical 


Information Service, Springfield, Va. 22151. The cost per copy is $4.50. 
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The survey was conducted the U.S. Labor Department's Unemployment Insurance 


ervice by the employment security agencies of the five states. 


payments are combined with regular UI benefits and regular extended 


benefits, recipients are provided up to a 11 maximum of 65 weeks of unemployment 
insurance benefit payments. 
Researchers found at mo of the exhaustees were over 45 years of age. In 
three study states at leas percent of the exhaustees were 45 or older. 
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Week of January 31, 1977 


NEW LONGSHORE ACT COMPENSATION DISTRICT OFFICES 
TO BE ESTABLISHED IN KANSAS CITY, DENVER —__ 


WASHINGTON -- New district offices will be established in March in Kansas City, 
Mo., and Denver, Colo., for the filing and processing of Longshoremen's and Harbor 
Workers' Compensation Act claims, the U.S. Labor Department reported. 

The new offices will bring to 15 the number of longshore act district offices 
nation-wide. 

The act provides for employer-furnished death and disability insurance for 
nearly a million maritime and other workers who are not covered by state workers’ 
compensation laws. 

The new Kansas City office will be responsible for claims from Iowa, Missouri, 
Nebraska and Kansas, formerly serviced by the Chicago district office. 

The new Denver office will be responsible for claims from Colorado, Utah, 
Montana, Wyoming, North Dakota and South Dakota, previously serviced from the Seattle 
district office. 

The new offices will principally provide services to employees of nonappropriated 
fund instrumentalities (e.g., post exchanges or service clubs) located on military 
bases or installations. 

Regulations in the Federal Register of Jan. 21 make establishemnt of the new 
offices effective March 1, 1977. 

Proposals for the additional offices, and other amendments to the longshore act 
were published last August 13 in the Federal Register, with 30 days allowed for public 
comment. ESA received many comments regarding the proposed amendments, but none 
concerning establishment of the two new offices. 

To avoid delay in establishing the new offices while considering the comments 
submitted concerning other amendments, ESA has adopted this portion of the August 13 


proposal unchanged. 
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Week of January 31, 1977 


REAL EARNINGS IN DECEMBER 1976 


WASHINGTON -- Real spendable earnings increased 0.2 percent from the November 


level, seasonally adjusted, the U.S. Labor Department's Bureau of Labor Statistics 


4 


reported. The increase was due to the 0.3 percent rise in real gross average weekly 


earnings which offset the 0.1 percent increase in the tax effect. 


o 


Over the year, real spendable earnings were up 0.1 percent as a 1.8 percent 
increase in real gross average weekly earnings more than offset an increase in the 
tax effect. 

Real spendable earnings are calculated by taking the average weekly pay of 
all production or nonsupervisory jobs in the private nonfarm sector of the American 
economy reduced by Social Security and federal income tax rates applicable to a married 
worker with three dependents who earned the average amount. 

The figures are preliminary and cover full-time and part-time workers. 

Real gross average weekly earnings increased 0.3 percent from November to December 
after allowance for the usual seasonal variation. The increase was due to a 0.4 percent 
increase in average hourly earnings and a 0.3 percent increase in average weekly hours, 
which offset a 0.4 percent increase in the Consuemr Price Index. 

Over the year, real average weekly earnings were up 1.8 percent. Average hourly 
earnings increased 7.1 percent counteracting a 0.3 percent drop in average weekly hours 
and a 4.8 percent rise in the Consumer Price Index. (Before adjustment for the increase 
in the Consumer Price Index and for seasonal change, average weekly earnings were 
$182.36 in December, compared with $170.82 a year earlier. 

The Hourly Earnings Index in dollars of constant purchasing power was unchanged 


, 


from November. Compared with a year ago, the index was up 1.9 percent. The index 


excludes the effects of overtime in manufacturing and of interindustry shifts, such as 


the shift of workers between high-wage and | je industries. 











Week of January 


AREA EMPLOYMENT TRENDS FOR DECEMBER 


WASHINGTON -- Two major labor areas (Kansas City, Mo.-Kan., and Knoxville, Tenn.) 
were removed in December from the “substantial” (6 percent or more) unemployment list, 
the U.S. Department of Labor reported. 

This reduced to 108 the number of areas in that category, the lowest one-month 
total in 21 months and the ninth consecutive monthly decrease. 

The number of “substantial" areas peaked at 135, out of a possible 150, in 
September 1975, and there has been a downward trend since. In 1975 the total was 131. 


In the Kansas City area, the improvement in economic conditions was mainly due 


to recent significant job gains in durable goods in the manufacturing sector, principally 


in transportation equipment, and in wholesale trade in the nonmanufacturing sector. 

In the Knoxville area, recent payroll advances in apparel, chemicals, trade, 
service, and government contributed to the improvement in the area's unemployment 
Situation. 


Following are the unemployment rates of the two areas for October and November 


DATE AREA PLACE 
AREA _ON 6% LIST OCTOBER 


Kansas City March 1975 5.3 

Knoxville July 1975 5.8 

Under Defense Manpower Policy No. 4, firms located in areas on the "substantial" 
unemployment list may be eligible for first preference in bidding on certain federal 
procurement contracts, providing the firms agree to hire 25 percent of the new hires 


each month from among the disadvantaged residents of the area. 
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helps individuals who are 


(AFDC) benefits obtain full-time 


administered by the U.S. Department 
Education, and Welfare; WIN was established 


amendments ti we Social Security Act and was revised in 197] 
referral. 
Incentive (WIN) program found 211,000 full-time, unsubsidized jobs 
for welfare recipients in fiscal year 1976, a fourth more than the year before, 
rding to the program's seventh annual report to the Congress; WIN also found 


00 part-time jobs for welfare recipients during the 1976 fiscal year. 


Support services provided to enable registrants in the Work Incentive (WIN) 


program to take jobs or prepare for jobs include day care, home manaqement, family 


remedial aid and transportation. 














